
MUSIC DIRECTOR
EMPLOYMENT AGREEMENT

AGREEMENT,  made this ____ day of _____________, 2008,  between _______________ Church ("Employer"), a New York Religious Corporation having its principal place of business at ______________________________, New York ________ and _______________________________ (“Employee"), residing at ____________________________,

W I T N E S S E T H :

WHEREAS, Employer desires to engage Employee as Director of Music, and Employee desires to commit himself to serve Employer in such capacity, upon the terms and conditions set forth, 


NOW, THEREFORE, in consideration of the premises and other good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the parties hereto agree as follows:


1.
Employment.    Employer hereby employs Employee as its Director of Music on the terms and conditions set forth in this Agreement, and Employee accepts such employment.


2.
Term.   



2.01  The term of Employee’s employment shall commence on ________________, 2008 (the “Commencement Date”) and shall continue for a period of ______ (__) years, unless sooner terminated as provided herein.



2.02   This Agreement may be terminated by either party upon not less than ninety (90) days’ prior notice to the other party, except that Employer may terminate this Agreement immediately for cause.  In the event of any termination, Employer shall pay Employee for all services performed in accordance with this Agreement to the effective date of such termination.



2.03   For the purposes of this Agreement, “cause” for termination shall be defined as a material violation by Employee of his obligations under this Agreement, or willful misconduct on his part in connection with the performance of his duties, or any illegal or unethical act of commission or omission on his part during the term of this Agreement, as determined by the Rector of Employer.


3.
Duties.     



3.01
Employee is engaged as Director of Music, with responsibility for the following:

$ 
The conduct of music at all Church services at Employer’s Church, including organ and choir direction;

$ 
Organ performances at all funerals and weddings (compensation directly from families involved);

$ 
Conduct of choir rehearsals;

$ 
Hiring of all professional choir members, with fees to be approved by the Music Committee;

$          Strictly observing budgetary constraints established by the Vestry and the Music committee; 

$          Arranging for substitute organists, when required;

$ 
Director shall choose all anthems, and the Rector shall choose hymns.

3.02 Employee shall devote at least twenty (20) hours per week to the above duties, at times convenient to the Rector.

4.      Compensation; Expenses.    


4.01
Employer shall pay Employee for the services performed hereunder at the rate of _____________________________________ ($___________) dollars per year, as such salary may be increased from time to time at the discretion of Employer, plus a summer vacation allowance of _________________ ($____________) dollars.  Employer will pay for summer replacements for up to four (4) Sundays.


4.02
Employer shall reimburse Employee for all reasonable and ordinary business expenses incurred by him on behalf of Employer upon presentation of documentation in accordance with Employer’s expense-reimbursement policy.


5.
Benefits; Personnel Policies.  


5.01  Employee agrees to forego any benefits from Employer.



5.02  Employee shall be subject to all personnel policies and procedures established from time to time by Employer.


6.
Vacation.



Employee shall be entitled to four (4) weeks of vacation, preferably during the summer months, at times convenient to the Rector.  Any absences by Employee in addition to vacation time may be taken only with the prior approval of the Rector, and, in such event, Employee shall be responsible for arranging and paying for a substitute.

7.
Disability/Death


7.01
If, during the term of this Agreement, Employee is unable to perform his duties hereunder on account of illness or other incapacity, Employer shall be obligated to pay Employee his full compensation pursuant to Article 4 hereof notwithstanding Employee’s continued inability to perform his duties hereunder; provided, however, that in the event Employee’s illness or incapacity exceeds thirty (30) consecutive days, Employer shall not be obligated to pay Employee any compensation pursuant to Article 4 for the period of such excess, and provided further, that in the event Employee’s incapacity exceeds ninety (90) consecutive days, Employer may terminate this Agreement.



           7.02   In the event of Employee’s death during this term of this Agreement, this Agreement shall terminate immediately.

8.
Assignment.     No assignment or rights or transfer of obligations under this Agreement may be made by either party without the prior written consent of the other party.


9.
Applicable Law.    This Agreement shall be governed and construed under the laws of the State of New York applicable to contracts made and to be performed wholly within such state.


10.
Non-waiver.    Any failure or omission of either party hereto to insist, in any instance, upon strict performance by the other party of any term or provision of this Agreement, or to exercise any of his or its rights hereunder, shall not be deemed a modification of any term or provision hereof, or a waiver or relinquishment of the right to insist upon future performance or enforcement of any such term or provision by such party, nor shall such failure or omission constitute a waiver of the right of such party to insist upon the performance by the other party of any other term or provision of this Agreement.  No waiver or modification of any provision of this Agreement shall be valid unless in writing and signed by the party against whom the same is sought to be enforced.


11.
Entire Agreement.     This Agreement represents the entire understanding of the parties with respect to the engagement by Employer of Employee for the performance of the services hereunder, except that the parties may enter into separate arrangements with respect to Employee’s involvement in Employer-sponsored cultural activities.   This Agreement may not be modified in any respect except by a writing signed by both parties hereto.  

          12.
Venue and Jurisdiction.    Employee hereby submits to the jurisdiction of the New York courts for the resolution of any dispute arising directly or indirectly from this Agreement.  The exclusive venue of any action, proceeding or dispute resolution proceeding arising directly or indirectly from this Agreement shall be ___________________ County, New York.   Employee waives any objection to venue in _____________________ County, New York, and waives any right to assert that _______________________ County, New York is an inconvenient forum.

          13.
Severability.    Any term or provision of this Agreement which is invalid or unenforceable in any jurisdiction shall, as to such jurisdiction, be ineffective to the extent of such invalidity or unenforceability without rendering invalid or unenforceable the remaining terms and provisions of this Agreement in that or any other jurisdiction. 


IN WITNESS WHEREOF, the parties hereto have hereunto set their hand the day and year first above written.

                                                        _________________________, Employer
By:______________________________


                 ______________________, Rector


By_______________________________


                  ____________________, Sr. Warden

     



                                                         
________________________________


__________________________, Employee
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